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1072 FEZRPEEAR
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THEAODH  BRUABRASZERHHEAORER - REBEHBREHR ZHEZAR - HEI8FR
RBABANE - EE

MBRE - HAERRTEFE (IF1IHERFSH3IH) Z%iﬁ*fln—_nF“ﬁ Al : EE
101.9.1~102.831LEZHER - HEAARZRBEZRERI202FE - BIL - #H

BIoJ M 18FREARBUBZASZHEAR -

BHLEAOR -

— - EEABABAHTRERE

30

26

22

18

C- 3D 8 > o HF

14

(Bl1-1) 106~ 1258 FEHEZISFRIZEMERAR

106 107 108 109 110 111 112 113 114 115 116 117 118 119 120 121 122 123 124 125

ARBEEE

(R1-1) 106~ 1258 FEHBZE2ERNKEBEMEZAZBEA)

16ER & thEfithE AR E H{thith &
106 11.74 7.53 7.49 0.97 27.72
107 12.30 7.79 791 101 29.01
108 12.14 7.73 7.68 0.97 28.53
109 10.47 6.74 6.55 0.89 24.65
110 9.97 6.39 6.23 0.84 2343
111 9.34 591 5.81 0.78 21.84
112 9.25 5.69 5.60 0.73 21.28
113 8.96 541 5.35 0.72 2043
114 9.04 5.35 5.28 0.71 20.38
115 9.04 5.16 5.08 0.67 19.95
116 8.82 5.01 490 0.66 19.38
117 8.26 4.60 439 0.62 17.87
118 8.59 4.65 4.36 0.61 18.21
119 10.30 548 515 0.69 21.63
120 10.43 548 512 0.69 21.72
121 9.62 5.05 4.64 0.68 19.98
122 10.45 545 490 0.68 2148
123 10.36 531 478 0.68 2113
124 9.83 5.10 451 0.66 20.09
125 9.06 471 4.23 0.63 18.64
b8t - R ERED - 246 - #dbmh - AT -~ W MR BERE% -

| PEME - EERRMG - BT 2% - mRE - BEME -

| FEEME  BEREED BEM > 2R SEhH - BR% -

| HfthiE  SECER  =R% 0 2% EI% TNk -
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(F&1-2) 106 ~ 112 - 118 - 1242 FEHE ZISFRNABREMEZAZBEA)

106 ‘ 112 ‘ 118 ‘ 124 ‘ 106 ~ 112 - 118 ~ 1248 FF

BES

plvgiBiu] ) 11.74 9.25 8.59 9.83 .
chER it & 7.53 5.69 4.65 5.10 -
B & 7.49 5.60 4.36 451 -
Hithith s 0.97 0.73 0.61 0.66 s

(%1-3) 106 ~ 112 -~ 118

~

1248 F EH R 7 18F g U K& 8 4 572 A B (E(%)

106 ‘ 112 ‘ 118 ‘ 124 ‘ 106 - 112 - 118 ~ 1248 FEE

BES

plvgiBiu] ) 100.0% 78.8% 73.2% 83.7%
AR it & 100.0% 75.6% 61.8% 67.7%
B & 100.0% 74.8% 58.2% 60.2%
Hithith s 100.0% 753% 62.9% 68.0%

X ERGLI06BFERLBRESE -
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(F1-4) 108~ 1138 FEFHEZ18FRISHIMERAR(N)

FarhRl
&M
=1t
#ritm
HRE
NIt
TR
RS
=0
A
R A%
EM%
C=E ]

108 ‘ 109 ‘ 110 ‘ 111 ‘ 112 ‘ 113 ‘

4,522
30,591
42,488
25,254

5,299

7,316

7,662
33,265
18,434

7,188
10,741

3,082

8,283
21,737
32,371
11,366

5,966

4,371

3,273

1,202

787
93

3,772
25,225
37,016
22,207

4,793

6,593

6,956
28,574
16,304

6,298

9,235

2,551

7,279
18,244
27,336
10,116

5123

3,958

3,051

1,045

722
93

3,556
24,294
34,998
21,104

4,730

6,205

6,551
27,075
15,239

5,954

9,035

2,399

6,808
17,306
26,250

9,541

4,860

3,645

2,853

1,046

746
114

3,131
22,148
33,336
19,862
4,595
5,893
5,892
24,934
14,577
5,472
8,182
2,283
6,302
16,377
24,403
8,696
4,484
3,542
2,520
968
729
83

3,190
21,881
32,737
19,905

4,737

5,784

5,738
24,876
13,632

5,180

7,495

2,161

5,756
15,901
23,961

8,235

4,265

3,220

2,389

903
728
94

2,964
20,822
32,019
19,123

4,716

5,943

5,285
23,967
12,976

4,777

7,072

2,048

5,468
15,201
23,075

7,703

4,000

3,091

2,365

829
758
112

108811138 FF
=RIEE (%)
-34.5% VVV
-319% VVV
-24.6% V'V
-243% V'V
-11.0% V
-18.8% VV
-31.0% VvV
-28.0% VV
-29.6% VV
-33.5% VvV
-34.2% VNV
-33.5% VVV
-34.0% VVV
-30.1% VVV
-287% V'V
-32.2% V'V
-33.0% VVV
-29.3% VV
-277% V'V
-31.0% VVV
-37% —
204% A A

\YAVAY
VVVV

RRIBMBEES0% () ML E
HRFRIEIEE T H30~50% 2/ (230% - A250%)
RRIBMBENTR15~30% 2 (215%
RRIEIBENIRE5~15%Z 8 (B5% @+ £215%)
RREFBENR-5~5%Z2B (F2-5%K5%)
RERPIBENIRS~15%ZE (B5% © £215%)
RERDIBENRL5~30% 28 (815% - £230%)
RFERDIBENTH30~50% 2/ (230% © £250%)
RTBDREES0% () ML E
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(F1-5) 114~ 1198 FEHRE Z18FRISH I ERAR(N)

1B
il
X

Rl T
HiEm™ 2,945
=itm 21,441
254575 32,123
He BT 19,147
55117 4,866
8% 6,060
s 5,315
=0mh 24,298
115 12,626
[ 4,673
EH 6,588
EE = 2,158
E5k 4,986
E 15,310
B 22,825
RE% 7,507
B 3,792
TR 2,965
=% 2284
i 814
&8 927
R 106

115 ‘ 116 ‘ 117

2,770
21,129
32,150
19,318

5,198

6,101

4,988
23,913
12,035

4,315

6,329

2,164

4,688
14,865
22,222

6,882

3,719

2,863

2,053

749
929
98

2,700
19,741
32,139
18,642

5,232

6,107

4,775
22,879
12,289

4,065

6,051

2,005

4,382
14,491
21,613

6,481

3,646

2,693

2,005

743

1,025

108

2,393
18,679
30,010
17,271

5118

5,544

4,340
20,959
11,498

3,689

5,499

1,937

3,837
12,630
19,753

5,792

3,543

2,485

1,773

720

1,072

112

118 ‘ 119 ‘
1976 2171
22,685 27,628
30,715 | 38415
16,849 | 19,175
4961 | 5,838
5173 | 5,990
4,804 5,760
21,980 26,655
11,063 | 12,860
3391 3,755
5286 5,820
1,836 2,000
3,567 3,616
12,901 | 16,397
20,015 23,632
5235 5,865
3,509 3,781
2410 2,728
1,790 1,781
706 947
1,119 1,348
116 143

-26.3% V'V
28.9% A A
19.6% A A

0.1% —

20.0% A A

-1.2% —
84% A
9.7% A
19% —

-19.6% V'V

-11.7% vV
-73% V

-27.5% V'V

71% A
3.5% —

-21.9% VvV
-0.3% —
-8.0% V

-22.0% V'V
163% A A

454% AAA
349% AAA

11481198 %8
=RIEE (%)

Vv

AAA CFRIEMBENI30~50%2 (230% - A250%)
AA TRIENMBENRL~30%ZE (215% - £A230%)

A URBMBENNS5~15%2E (25% -

A&15%)

= RNREEBENR-5~5%2ZE (FE-5%K5%)

vV HKRBDIBENRS~15%2E (25% -

A&15%)

VvV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VvV REFRDIBEESR () ML

Copyright © 2019 TWAEA. All rights reserved.

@AAAA RERBIBBEES0% (F) UL



TWAEA 2019 BRI R EI S E F

Handbook for Recruitment Strategies

FLEEA G MFEIGT

- Taiwan Assessment and Evaluation Association

BmA
T
Sl
#idbh
Py
#i11
517K
EES
EPih
wibH
el
e
e
HEEH
=
Bk
RS
B
Tk
R
L
©PI%
I

2,367
28,991
39,280
18,416
5,748
5,821
5,852
26,680
12,718
3,895
5,641
2,035
3,501
16,444
23,495
5,615
3,705
2,734
1,750
937
1,347
158

2,055
27,101
36,224
16,721

5,230

5,446

5,654
24,829
11,522

3,314

5148

2,006

2,902
14,808
21,533

5135

3,426

2,636

1,704

881

1,392

157

2,273
29,542
37,931
20,268

5231

5,708

6,184
26,604
12,920

3,623

5,208

2,265

2,965
15,702
22,657

5426

3,516

2,651

1,593

933

1,474

174

2,574
28,498
35,141
23,590

4,767

5,550

5,066
25,883
13,684

3,649

4,811

2,249

3,050
15,255
22,123

5,149

3,494

2,722

1,626

943

1,333

157

2,289
26,270
33,006
23,712

4,373

5234

4,062
25,202
13,523

3,501

4,676

1,963

2,868
14,080
21,121

5,030

3,433

2,513

1,493

1,058

1,342

158

125 ‘

2,245
23,750
29,703
22,938

4,137

4,661

3,583
23,234
12,764

3,262

4,298

1951

2,568
13,034
20,109

4,668

3,204

2,388

1,518

970

1,306

124

1208812584 /&
=RIEE (%)
-5.2%

-18.1% V'V

-24.4% V7
24.6% AA

-28.0% V'V

-19.9% V'V

-38.8% VVV

-12.9% vV
04% —

-16.3% V'V

-23.8% V'V
-41% —

-28.5% V'V

-20.7% V'V

-14.4% Vv

-16.9% V'V

-13.5% V

-12.7% V

-133% V
3.5% —
-3.0% —

-21.5% V'V

\VAVAY
VVVV

<

RRBMBEES0% () MLE
HFIGMIEE N H30~50% 2 & (230% - £=50%)
RFRIEIEE N IRL5~30% 2/ (215% - £230%)

RRIBMBENTR5~15%ZE (25%

A&15%)

REREHBENR-5~5%2E (£AZ-5%K5%)

RFBDRENTR5~15%ZE (25% -

A&15%)

RFERDIBENIRL5~30% 2/ (215% - £230%)
HFREDIEE N T30~50% 28 (230% - £=50%)
RTBDREES0% () MLE
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(&1-7) 108~ 125BFERMARBABESFERRE ZE 15T (%)

LERERE | 108811385 F | 114811985 E | 120812585 10882125 B [E
B5iB ZRIEE (%) ERIEE(%) ERIEE(%) ERIEE (%)
B ] -345% -26.3% | 522 [T -50.4%
=ik || -319% - 28.9% -18.1% [ -22.4%
#b || -246% F 19.6% -24.4% I | -30.1%
HhE || -243% | 0.1% L 246% ] -9.2%
#Hh | -11.0% I Po.o% -28.0% [ -21.9%
T ] -18.8% | -1.2% -19.9% I | -36.3%
R L] -31.0% | 84% -388% [ R -53.2%
B || -280%  97% -12.9% B | -30.2%
&1L ] -29.6% | 1.9% | 04% I -30.8%
it || -335% -19.6% M -163% [ TN -54.6%
EHMRH ] -342% -11.7% A -238% [T -60.0%
L || -335% | -73% | -41% R | -36.7%
=& L] -34.0% -275% [l -285%[ -69.0%
B ] -301% | 7.1% ] -207% B | -40.0%
=Y | -287% | 35% ] -144% I -37.9%
REH% [ -32.2% -21.9% A -169% [T -58.9%
HEH L -33.0% | -03% M -135% [T -46.3%
TEE % L] -293% | -80% A 127% [N -45.4%
Exik L] 277% -22.0% N -133% [ R -53.6%
%8 L -310% ]16.3% | 35% [ -19.3%
&P | -37% L 454% | -3.0%
BT I Po4% 9% -21.5% T 333%

Copyright © 2019 TWAEA. All rights reserved. -8-



TWAEA 2019 BRI R EI S E F f—
Handbook for Recruitment Strategies |

HEEA & RFEET

Taiwan Assessment and Evaluation Association

(F2-1) 1072FEEEBEAR(N)

ﬂﬁﬂ‘ EEH‘ ﬂﬁﬂ‘ mEs | mEsA—SEALAR

R—AB| KZAR| R=AE [ REAR =EIEE (%)
oY N 7,834 1,513 1,682 1,617 1,587 -4.7% —

£ 7,691 1,307 1,485 1,577 1,890 -30.8% \VAAY/
BT 4,677 703 914 1,150 1,181 -40.5% \VAvAY
ENfE 1,659 533 359 264 270 97.4% AAAA
[ 794 340 219 77 51 566.7% AAAA
) 573 110 115 88 76 44.7% AAA
2= 185 32 33 34 40 -20.0% \YAY
ESE 179 25 22 30 35 -28.6% \VAY
FFE 161 31 30 26 30 3.3% —

EFN 150 33 29 29 26 26.9% AA
VN 118 14 12 23 16 -12.5% %
N 85 13 6 10 13 0.0% =
mIF 49 8 9 10 7 14.3% A
FEE 44 9 11 9 3 200.0% AAAA
Ei= 30 5 7 5 5 0.0% —

Ef 30 6 7 3 6 0.0% =
FeAR3E 21 4 4 3 2 100.0% AAAA
FTEEE 15 1 1 3 2 -50.0% NYAYAYAY
BB 15 1 1 1 4 -75.0% \YAYAYAY
ZHR/ENN 14 1 4 0 2 -50.0% NYAYAYAY
[ER% 14 3 2 4 3 0.0% —
Hithith & 113 21 20 22 19 10.5% A
st 24,451 4,713 4972 4985 5,268 -10.5% Vv

@AAAA RREBMBEES0% () MLE
AAA CFRIEMBENI30~50%2 (230% - A250%)
AA TRIENMBENRL~30%ZE (215% - £A230%)
A URIBIMBENNRS5~15%2E (25% - £Z15%)
= RNREEBENR-5~5%2ZE (FE-5%K5%)
vV HRERBDIBENNRS~15%2E (25% - £215%)
VYV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VVVV HEREDEBEES% (Z) M E
XBERYOSHIN R - BLNES - B "FH  EREAES - TEBABK
BRRIEREE -

XNFERIK—BERMBEANBZLER - H5tEAN = ( K—AB - KOAZ ) / KOAZ -
XIE N ZEMLABBETER - HEBELRHEIAEMEBEPIEE -
XEEEZEE BFIMEREBESHZEE -
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(F2-2) 1072FEAEREEEAZN)

KBRS ATKBRE ATABRE
1078EE | IA—EAD | IA—BIAD | IA—E2
E5) LEFE | paw ?22@@@%? SEBR ?@Eéﬁgﬁg PR ?@E@waﬁ?
BARmo 6,399 | -126% V 3,972 -2.7% — 2427 -25.0% VV
58 6,172 -30.8% VVV 2,180 -234% VV 3,992 -33.8% VVV
JBF 4,119 | -409% VVV 2042 -347% VVV 2,077 -45.6% VVV
ENE 1,251 939% AAAA 774 | 1148% AAAA 477 689% AAAA
e 320 1235% AAAA 220 1045% AAAA 100 | 1583% AAAA
i 438 464% A A A 397 469% AAA 41 429% AAA
EE 147 | -219% V'V 119 -9.1% V 28 -50.0% VVVV
el 154 | -345% VVV 69 -273% VV 85 -38.9% VVV
[ 144 74% A 59 400% AAA 85 -11.8% V
=N 124 450% A A A 89 11.8% A 35| 2333% AAAA
mEX 102 -83% V 55 0.0% — 47 | -16.7% V'V
AN 77 0.0% — 36 -333% VVV 41 400% A A A
[EELS 45 333% AAA 30 75.0% AAAA 15| -50.0% VVVV
JFEREE 30 100.0% AAAA 22 -- NA 8 0.0% —
EH= 27 0.0% — 22 -50.0% VVVV 5 -- NA
Er 17 0.0% — 10| 100.0% AAAA 7 -50.0% VVVV
PO AR SE 15| 100.0% AAAA 10 500% AAAA 5 -- NA
A 13| -50.0% VVVV 7 -- NA 6 -50.0% VVVV
HEHr 12 | -100.0% VVVV 81 -100.0% VVVV 4| -100.0% VVVV
ZBREN 12 | -100.0% VVVV 12 | -100.0% VVVV 0 -- NA
BI% 9 100.0% AAAA 7 0.0% — 2 -- NA
H1tith & 91 20.0% A A 52 85.7% AAAA 39| -375% VVV
st 19,718 -18.6% VV 10,192 -5.2% V 9,526 -28.9% VV
@AAAA RE B MIERAE50% (&) BLE

VAV
VVV
VVVV
NA

RTBDREES0% () MLE
REREES (HER0)
HEHIEEE -
XIMEFIR—ERINEE NB LR -

XEE TR A BB

Copyright © 2019 TWAEA. All rights reserved.

HFIGMIEE N 130~50% 2 (230% - £=50%)
RFRIEIEENRL5~30% 2/ (215% - £230%)
RRIBMBENTR5~15%ZE (25%
- RNREEBENR-5~5%2ZE (FE-5%K5%)
RTBDBENIR5~15% 2 (B5% - £Z15%)
RFERDIBENRL5~30%Z/E (215% - £230%)
RTBDIRENTHR30~50% 2 (230%

A&15%)

A &50%)

XBERYOSHIN B - BLNES - B "FH  SREAES - TEBABK

HEAEAN = (K—AH - KOAZ ) / KOAZ -
HIZBHAIAEMBPIFTE -

XEESEE  BFIMERBEERN 2B -
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(F2-3) 1072FEREREBEEAZN)

RERER

PUKRERFR

FhII B P

1078EE | IA—gAD | IA—BAm | IA—E2
E5) EFE | paw ?EEEEEES SEBR ?Ezéﬁgﬁg SR ?Eléﬁgﬁg
BoRm e 1,435 317% AAA 779 2.9% — 656 752% AAAA

&8 1,519 -31.0% VVV 448 -83% V 1,071 -377% VVV

JEFY 558 | -37.7% VVV 280 | -29.3% VV 278 | -45.6% VVV
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AR 125 114 96 336 -8.8%
A 69 119 98 286 T T
e 56 53 38 150 -54%
ELhil 303 248 276 840 -18.2%
S 314 323 297 937 |] 2.9%
=342 138 137 133 409 -0.7%
B 102 75 73 255 -26.5%
TEER 72 85 97 258 I:l 18.1%
=RH% 70 63 48 184 -10.0%

st 2,253 2,177 2,029 6,506 -3.4%

(6-10) 1072 FE [BHFEEER ] SRmBBREEAZN)

o BAEAMA) | BTEEARE) | B-BEAM §§%i2;j§A
HEm 522 479 471 1,472 -8.2%
=it 1,558 1,321 1,326 4,216 -15.2%
it 2,216 1,804 1,578 5,630 -18.6%
MR 2,185 2,007 2,045 6,237 -8.1%
wrm 747 670 704 2,121 -10.3%
M1 503 522 514 1,539 |:| 3.8%
BER 733 661 549 1,951 -9.8%
=0m 2,520 2,111 2,114 6,807 -16.2%
AR 1,307 1,320 1,065 3,698 I 1.0%
AR 821 815 785 2,448 -0.7%
B 827 713 685 2,225 -13.8%
25 718 660 588 1,967 -8.1%
2EH 81 83 62 226 [l 2.5%
=rm 1,435 1,288 1,025 3,758 -10.2%
S 2,191 1,969 1,897 6,057 -10.1%
RS 374 294 236 911 -21.4%
B 629 538 479 1,648 -14.5%
TEER 445 403 296 1,144 -9.4%
=H% 238 233 221 692 -21%
P95 33 32 27 94 -3.0%
AL 105 84 80 274 -20.0%
[ 19 24 0 43 I 26.3%

s 20,207 18,031 16,747 55,158 -10.8%
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(&6-11) 1072FE [R5T4EF] ERHHBEEEAZA)

GE | BSEEABA) | BTBEANGB) | B-SEAR %E%iiéi%A
HPEm 217 170 155 542 -21.7%
=1t 1,305 1,010 932 3,263 -22.6%
it 1,693 1,558 1,386 4,664 -8.0%
MR 1,063 925 919 2,907 -13.0%
o 280 236 279 799 -15.7%
1% 256 200 172 630 -21.9%
BE 106 110 72 288 3@%
=0mh 1,594 1,464 1,266 4,349 -8.2%
AL 408 400 359 1,172 -2.0%
AR 135 123 116 374 -8.9%
EMER 177 133 93 403 -24.9%
25 273 243 244 762 -11.0%
o 50 32 27 109 -36.0%
ELhil 846 617 508 1,972 -27.1%
S 1,000 917 856 2,773 -8.3%
RS 38 24 87 149 -36.8%
BEEH% 137 130 85 356 -5.1%
TEER 6l 67 23 152 9
=RH% 129 126 154 421 -2.3%

e 9,768 8,485 7,733 26,085 -13.1%

(£6-12) 1072 FE [=5%] SHHHBES2EAZ(N)

B BOBEABB) | B—BEAM R BAA
2=t 68 96 65 233
iipiriys] 70 65 125 260 -7.1%
HE™ 269 248 249 780 -7.8%
TR 79 75 73 227 -5.1%
EES 208 166 174 558 -20.2%
L 368 356 399 1,123 -3.3%
A 175 178 180 533 | 17%
R 82 57 69 209 -30.5%
BM 172 164 169 508 -4.7%
i 34 31 29 94 -8.8%
= 204 193 131 532 -5.4%
=M 194 131 122 460 -32.5%
R R % 192 178 156 530 -7.3%
TEE% 86 90 103 279 T 47%
L 25 32 35 94 L 28l0%
& P95% 32 32 28 92 0.0%

st 2,258 2,092 2,107 6,512 -7.4%
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(%6-13) 1072FE [Emif] SHHHBEZ2EAZ(N)

GE | BSEEABA) | BTBEANG) | B-SEAR %;ﬁi:@iff \
HPEm 102 116 94 312 I37%
=1t 78 66 72 217 +15.4%
HRE 36 20 39 115 T%
1% 67 66 54 187 -1.5%
BE 121 107 122 352 +11.6%
=Mmh 231 230 308 769 -0.4%
A% 77 72 70 219 -6.5%
Rt 89 96 72 257 [7.9%
EMEE 157 127 87 371 +19.1%
2% 72 69 73 214 -4.2%
e 107 132 113 354 23.4%
ELhil 464 398 305 1,169 +14.2%
S 111 80 101 298 +27.9%
R 224 223 214 673 -0.4%
B % 62 34 64 160 +45.2%
TEiER% 6l 45 62 168 +26.2%
0 B4 64 57 62 192 110.9%

ms 2,123 1,958 1,912 6,027 -7.8%

(36-14) 1072 FE [Eikif] ERHHBEEEAZA)

a7 o —

Pl EABA) | BOBEABG) | B-BEAH %;ﬁ?gjéﬁf \
HEm 258 168 137 563 -34.9%
=1t 2,104 1,557 1,416 5,099 -26.0%
Frdbmh 2,603 2,391 2,343 7,437 -8.1%
MR 2,781 2,258 2,489 7,530 -18.8%
I 425 416 135 986 -2.1%
1% 499 475 441 1,415 -4.8%
eSS 670 596 525 1,791 -11.0%
=0mh 3,855 3,146 2,783 9,859 -18.4%
A% 1,114 921 849 2,884 -17.3%
AR % 573 502 435 1,511 -12.4%
EMEE 590 392 401 1,383 -33.6%
e 889 820 703 2,412 -7.8%
o 614 567 474 1,660 -17%
=rMm 1,801 1,472 1,251 4,526 -18.3%
S 3,735 3,287 3,105 10,133 -12.0%
R 739 702 584 2,037 -5.0%
B % 262 300 200 766 [14.5%
TEiER% 353 375 160 891 [ 6.2%
=HH% 188 213 134 537 [13.3%
P984 63 32 32 127 -49.2%
0 B4 134 122 115 373 -9.0%
IS 16 21 0 37 B13%

ms 24,266 20,733 18,712 63,957 -14.6%
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(£6-15) 1072 FE [KEE] SHHHBERSZ2EAZ(A)

BHE | BSEEANA) | BOBEARB) | B-BEAH §;Ei2$j§A
Hpgm 60 54 82 196 0 -10.0%
2 39 39 39 117 0.0%
=&h 66 62 65 195 1 -6.1%
R 34 34 33 101 0.0%
BHEk% 43 40 50 133 1 -7.0%
S 17 13 0 30 O -23.5%
£ P984 51 44 51 157 O -13.7%
54 8% 46 28 33 111 1 -39.1%
T8 7 17 0 24 L 142.9%
wEt 363 331 353 1,064 T -88%

(#6-16) 1072FE (55 ] EBRHHBEEEAZA)

Bl AR | BTBEAUE) R B AA
& 67 76 70 213 184%
¥t 53 23 47 123 | -56.6%
=rmh 68 38 37 144 | -44.1%
B 5% 93 111 97 301 19.4%
HE% 48 43 70 161 -10.4%
A0 ki 101 92 94 293 | 18.9%

#Et 430 383 415 1,235 -10.9%

(&6-17) 1072FE [ZiiidF] EBRHHBEEEAZ(A)

g ECBEANE) | B—BEAR §;Ei2$j§A
B 16 9 6 35 [ -438%
Sl 563 612 641 1,818 8%
#Hbm 1,086 951 1,085 3,338 -124%
PR 418 368 399 1,185 -120%
EES 17 18 7 42 58%
Edirh 418 400 411 1,235 -43%
18 52 64 45 161 230%
e 93 72 53 218 F22.6%
EHE% 39 28 26 93 [-282%
=5 74 80 75 229 8%
2a% 23 0 0 23 | -100.0%
Emgh 72 64 64 200 -111%
Bigm 488 506 482 1,476 3%
R4 0 5 0 5 NA
e 3,359 3,177 3,294 10,058 -514%
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(%6-18) 1072 FE [=8E58% ) S/ HBESEEAR(N)

BHR | BSBEABA) | sTEEABE) | = & %;%i:éﬁf \
MR 253 241 281 775 —4[]7%
[EEES 25 8 6 39 -68.0%
=t 148 118 172 438 —%
g2168% 130 153 152 435 17.
e 39 38 47 124 26%
== 92 83 99 274 “98%
e 65 30 29 124 [ -53.B%
=@ 32 26 25 83 188%
Sifth 264 229 216 709 —1@%
RE% 26 0 30 56 [ -100.0%
B 24 20 36 80 —%
=5% 30 33 37 100 10.@6
Mt 1,128 979 1,130 3,237 -1B2%

(#6-19) 1072FE [EHHF] EHRHHBEEEAZN)

B R BCEEANGB) | B—SEAM E;;;:;ﬁ%
g 201 160 166 527 [ -20.4%
B 1,110 1,058 954 3,154 T 47%
#ibth 464 461 416 1371 | 06%
HhE 530 455 537 1,528 ] -142%
Hh 211 203 142 557 1 38%
T 184 161 175 521 T 125%
EE T 240 290 251 786 I 20.8%
B 867 768 887 2,532 T -114%
&1L 726 637 598 1,961 ] 123%
T 137 139 163 443 I 15%
B 242 240 211 694 | -08%
== 143 140 144 431 T 21%
EFTA 227 216 200 643 1 48%
e 733 670 677 2,086 | -86%
Sl 838 871 801 2,519 I 39%
5 8% 188 168 153 515 1 -106%
HEH 76 76 109 261 0.0%
Tt 149 137 78 364 T 81%
Exh 81 95 99 282
+PI% 31 30 31 93 T 32%
T 7,378 6,975 6,792 21,268 1 55%
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(%£6-20) 1072FE [

E=T==F7

] B HBEEEAZN)

HE xR

GE | BSEEABA) | BoBEANG) | B-SEAR %g%i'j@ﬁ%
B 144 150 142 436 0 42%
=1th 1,153 1,002 978 3,160 1 -131%
#mibh 1,210 1,050 1,105 3,392 | -132%
WEH 1,378 1,191 1,184 3,759 1 -13.6%
! 160 114 125 400 | | -28.8%
T 420 333 300 1,056 | -20.7%
EES 250 191 79 520 | | -23.6%
Edith 1,978 1,617 1,546 5,188 -18.3%
&/ (L8 474 387 313 1,174 | | -18.4%
FIR % 134 136 103 373 I 15%
P 234 202 167 604 T -137%
== 182 213 208 614 17.0%
==% 277 193 256 727 | -30.3%
=&mh 739 688 661 2,093 1 -6.9%
Skt 1,435 1,375 1,406 4,220 0 -42%
B 417 324 294 1,048 | -22.3%
B 174 135 144 453 [ | -22.4%
TR 153 150 133 439 I -20%
=5k 48 60 68 183 £ 25.0%
£PI% 61 61 59 182 0.0%
% 57 58 59 176 I 1.8%
s 11,078 9,630 9,330 30,197 1 -131%

(K6-21) 1072 FE [WREF] SHRHHBEHEEAZA)

Rl | S=EBEAHA) | SZEBEAZ(B) S84 AH Eiﬁm%ﬁ;:w-mm
HiEm 7 8%
=4t/ 170 127 112 411 | -25.3%
it 200 172 136 519 [ -14.0%
HkEmS 232 207 205 644 [ -10.8%
¥ 72 67 26 165 [ 16.9%
8% 45 52 51 148 15.6%
Y 65 61 60 186 [16.2%
= 376 320 315 1,013 [ -149%
B 1(58% 115 82 118 315 | 28.7%
FII% 5% 69 66 63 198 [+4.3%
EME% 73 69 35 177 [}5.5%
== 177 169 129 475 [+4.5%
=55 18 17 0 35 [15.6%
Bl 96 90 120 306 [ 16.3%
St 270 249 197 716 [ +7.8%
&% 46 29 44 119 -37.0%
H 5% 41 32 36 109 | -22.0%
TEiEE% 56 57 0 113 I1.8%
EEL 16 12 0 28 | -25.0%
s 2,174 1,901 1,670 5,760 [ -12.6%
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(%£6-22) 1072 FE [£EEAE] SHHHBES2EAR(N)

BER | BSBEARA) | BBEAREB) BEAY %;ﬁi:éﬁf .
HEm 81 48 52 181 -40.7%
=1t 483 363 321 1,173 24 8%
it 694 678 787 2,199 -2.3%
MR 549 556 506 1,611 11.3%
wrm 119 84 115 319 -29.4%
% 93 84 111 288 -9.7%
EESS 137 133 130 400 -2.9%
=mh 785 656 625 2,081 -16.4%
A% 370 278 261 909 -24.9%
[EEEitE o 150 117 142 409 -22.0%
EMER 88 49 29 166 -44.3%
E=E- ] 301 280 291 872 -7.0%
o e 78 94 90 262
=/Em 438 356 329 1,124 -18.7%
St 855 769 889 2,514 -10.1%
RE% 94 109 87 291 16.0%
BEE% 56 52 63 171 -7.1%
TEiE % 49 43 30 122 -12.2%
=5R% 65 64 51 185 -1.5%
P95 32 31 32 95 -3.1%

ms 5,517 4,844 4,941 15,372 -12.2%

(%6-23) 1072 FE [=:E5H] SHHHBERZ2EAZ(N)

a7 o —

B EABA) | BIREARE) | BBEAR R B AA
B2EM 94 85 121 300 19.6%
=1t 886 692 623 2,206 -21.9%
b 288 276 227 791 -4.2%
HhE™ 896 860 752 2,508 -4.0%
1 293 220 165 678 -24.9%
EER 105 101 106 312 -3.8%
B 1,077 821 825 2,743 -23.8%
6% 368 256 221 846 -30.4%
F R % 128 121 131 380 -5.5%
EM & 209 190 143 542 -9.1%
=AM 287 187 161 635 -34.8%
R 48 47 37 132 -2.1%
=/ 393 305 188 886 -22.4%
SE™ 242 197 207 646 -18.6%
HEH% 61 60 33 154 -1.6%
TEE % 97 82 57 236 -15.5%
B 0 0 33 33 NA

] 5472 4,500 4,030 14,028 -17.8%
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(%6-24) 1072 FE [HESH] SHHHBERZ2EAZ(N)

GE | BSEEABA) | BTEEANGB) | B-SEAR @ %;ﬁi:;iff \
HPEm 74 66 47 187 -10.8%
=1t 643 461 383 1,490 -28.3%
b 112 58 30 200 -48.2%
MR 476 426 429 1,331 -10.5%
1 119 131 95 345 10.
1% 39 34 0 73 -12.8%
=hmh 405 367 306 1,082 -0.4%
A% 140 41 47 228 -70.7%
ST 35 36 28 100 2.9%
=rMEm 41 29 26 96 -29.3%
=Y 13l 101 113 114 328 11.
R 97 91 74 262 -6.2%
TEER 36 26 0 62 -27.8%

st 2,318 1,879 1,579 5,784 +18.9%

(3£6-25) 10725 E (A58 ] SRHHBESEEABN)

B EARM) | BoBEABE) BEAY %;ﬁi:éﬁf \
EEmh 23 23 28 74 0.0%
=1itth 110 122 111 343 [10.9%
#ibmh 235 269 234 738 [14.5%
MRS 162 146 126 434 -9.9%
T 42 45 49 136 [17.1%
8% 51 54 46 151 []15.9%
% 49 45 40 134 -8.2%
Edirh 179 177 166 522 -1.1%
L8 93 108 98 299 [161%
iR 53 60 51 164 [13.2%
B 78 71 67 216 -9.0%
=5 24 27 25 76 [12.5%
EE 3 21 19 16 56 -9.5%
Ermh 122 120 104 346 -1.6%
¥ hl 161 175 148 484 [18.7%
R 67 71 55 193 [16.0%
HEE% 26 26 36 88 0.0%
TEEH% 27 25 23 75 -74%
L 18 24 19 61 [333%
SF9%% 13 8 6 27 -38.5%
&% 17 8 8 33 -52.9%

FeH 1,571 1,623 1,456 4,650 | 33%
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(3£6-26) 1072 FEILEIMEZERIER HEHBEXINA RSS20 ZEE AR(AN)

. BEoAZ|EAE| o . E_BEE= A8
FREER&T | A ®) E—A§i| §y;a| E£EEE (BA)A
i B
=i HuAMS T 345 325 308 978 | -58%
it sl 338 344 324 1,009 |  1.8%
it HU=E® L 287 300 294 881 I 45%
=i mumEsL 208 139 213 561 [ -33.2%
wmt BuHTSL 197 216 185 599 0 96%
BT B IERAMBHREE T 195 235 191 623 [120.5%
=it/ HUALZSL 149 162 152 464 0 87%
HE% BEUBERESL 114 135 101 353 [118.4%
HET MEHHESSD 97 104 100 301 I 72%
HEHE RIS P 9 65 80 241 3 -323%
wmrHh AIEAST 95 95 100 290 0.0%
it AIIEXET 89 68 69 226 ] -23.6%
s FAIARERS 86 65 43 200 [ -244%
H2iEH A5 85 71 39 195 ] -165%
it HUREBSL 83 103 84 284 FR4.1%
oS rAlin SR vE I IT=1== 75 77 81 247 | 27%
=i MmuURLUITIE 75 75 77 230 0.0%
HE FAIERET 66 37 41 145 [ -43.9%
=it/ AU ARSS 49 48 50 147 | -20%
HES AIIRNIE 45 58 74 177 [ 289%
LAk Lk
HES HEHAESD 267 245 259 771 1l -82%
HEH REmRESE 255 263 272 790 | 31%
HEm |FAIIKFEIHR 213 171 170 554 1 -19.7%
HES HEHRESD 202 203 211 616 1 05%
it AURBSTD 180 124 129 433 1 -311%
=ibm AIIERIE 179 122 114 419 [] -31.8%
it |FAIme TR 173 144 108 425 [1 -16.8%
=it EEmA Bt EeSRTE 172 87 92 352 [ -494%
wmrm |FAIIAES T 129 137 143 411 I 62%
=it ABEEL 125 64 107 296 [ -488%
HET HhETEES 123 77 76 276 ] -374%
B B IERAMBHREE T 110 112 118 341 [ 1.8%
HEm | FAIARE T 101 85 48 234 [1 -15.8%
=45 mussEsL 91 142 149 383 56.0%
ES B va s SRV s | A= 81 76 74 231 I -62%
=ik miuRLIE 76 72 81 233 I -53%
ikt MU =EB/L 76 76 75 227 0.0%
HES AIISEET 76 47 36 159 [ -382%
HE% BEUBERESLT 75 79 75 230 I 53%
=i HIAZST 75 75 79 230 0.0%
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78 (3%6-26) 1072 FEEItESHRER DB EENAMSZR200Z2EAE(A)

. BEoAZ|EAE| o . =_8
FrEf&mh | A) (B) .%—)\iﬁ| %$£§i| £BIEE=(B-A)/A
{EI B8
=ik HuRLIE 93 91 73 261 | -2.2%
HET B IERAMBREE LT 72 79 77 228 0 97%
hEm Husass 67 70 71 208 I 45%
wMHh BuHTSL 57 62 36 155 [ 88%
TORERE SRR
=it HumEs L 166 152 107 426 [l -84%
HE% BUBERST 102 75 73 255 [] -265%
=i HuAZST 98 104 75 278 I 61%
it (A EES L 53 71 59 192 F34.0%
=4 AERIE 16 26 29 72
=it AT AHESP 15 3 0 18 [l -80.0%
EEREEE
HEHS muPESE 486 453 448 1,387 ] -6.8%
=it/ HutMEHE 453 476 458 1,388 I 51%
HE% BEUEHESE 348 311 259 918 [l -10.6%
HhEm MEHHESD 348 343 292 983 | -14%
=it/ HURLERS 317 321 328 966 | 1.3%
=it/ RUBERS 308 242 196 746 ] -21.4%
wrm BT eE 305 291 290 886 I -46%
HhEm METAFEED 298 219 209 726 ] -265%
it |RAIBARE 280 195 203 678 1 -304%
HhEH MEHEEST 271 225 256 752 [ -17.0%
% AUERST 234 240 242 716 | 26%
HEH tREmRESE 233 220 245 698 | -56%
B2 BERET 229 251 287 767 0 96%
#ibts HI=EB/L 218 206 220 644 1 -55%
HhEH MEHIRBSD 195 190 189 574 | -26%
#ibT HIIRKE T 191 181 187 559 I -52%
ikt AIECRE 180 162 175 517 1 -10.0%
et e VAR =1~ 167 136 116 419 [] -18.6%
HE% BEUZERESH 151 161 126 440 I 66%
it AURERE 144 118 100 364 [ -181%
FRETBE
ikt AIIEEET 983 936 863 2,796 I -48%
#ibts HUEBERTSE 299 316 319 934 I 57%
ESIrE VeS| =1== 235 193 153 593 1 -17.9%
HEH REmRESE 231 205 176 612 [ -11.3%
hEm MEHBEESTD 225 173 171 569 1 -231%
=it RUBERD 215 159 114 492 [ -260%
=it RUSXET 195 125 86 406 1 -359%
HEHS HKEHRBSD 195 193 198 586 [ -1.0%
=it HURLRE 167 175 179 521 | 48%
HhET MEHHESSD 147 139 154 440 I -54%
i AIIXESD 142 112 144 400 [ -211%
#ibm AIIECRE 112 56 28 196 | [ -50.0%
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EEAR|ETA| o

FRER ™ BHEE=A"

(G

(B)

.s;—)\§§(| §I£§i|

=EIIREE=(B-A)/A

=it UM EE 111 100 112 323 1 -99%
s RAUERST 100 98 105 303 | -2.0%
HEiEm IS5 92 70 72 234 1 -239%
Mm% AUIAERST 86 69 67 224 [] -19.8%
HhEm HuUsELSTD 75 80 72 227 I 67%
gt BUEEET 71 73 59 203 | 28%
=i HuAZST 70 71 74 215 | 14%
H% AR ESP 70 33 0 103| [ -52.9%
—F i
HET BEIIERAMBHRERE LT 159 147 148 456 [l -75%
HhEm THuEESsT 110 101 101 324 1 -82%
okt W= hva it =1== 79 75 73 227 I -51%
b HIIRKE T 70 65 67 202 l -71%
=5l sAvA/NITH - 68 9 65 233 41.2%
Emd
Higmh BEUEESS 85 100 87 272 [117.6%
=it HURLTE 78 66 72 217 [1 -154%
HE% EUFRESE 62 34 64 160 [ -452%
% BEUBEASTD 37 35 35 107 [ -5.4%
HhEm THiuEEsTD 36 40 39 115 [ 111%
Mm% FAIERRTS T 30 31 19 80 | 33%
Higm FAIIEEIR 17 16 7 40 1 -59%
BB
HEm FAIIKFEIR 1,083 842 996 2,921 L] -223%
=it RUBERD 954 682 624 2,264 ] -285%
=it | FAIIBITER 385 332 313 1,046 [l -13.8%
ik AR IR 385 469 434 1,374 [121.8%
it RAURRERE 376 373 372 1,125 [ -0.8%
it AIBMARE 351 382 446 1,179 I 88%
Mibm AIENET 349 324 286 959 I -72%
HEH MEHEEST 340 316 316 972 I -71%
wrm AIIKESTD 330 314 47 697 [ -48%
HES HEHREE P 325 340 368 1,033 I 46%
ikt AIAECRE 279 210 188 677 ] -247%
e FES 230 224 236 690 | -26%
it AUBETLH 223 156 165 554 [ -30.0%
WES ISP 215 130 138 485 1 -395%
W18 AURFSD 202 200 205 607 [ -1.0%
HES HEHRESD 198 154 148 500 ] -222%
it (A EEE T 197 108 131 436 [ 1 -452%
=i AURISE 189 110 85 384 [l -41.8%
HEm FAIRINTE 166 141 191 498 [1 -151%
=it AIEIST 150 102 99 351 ] -320%
KESS
2 BuERSSE 60 54 82 196 1 -10.0%
HE% BEUEFRSSE 43 40 50 133 -7.0%
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78 (3%6-26) 1072 FEEItESHRER DB EENAMSZR200Z2EAE(A)

. BEoAZ|EAE| o . =_8
FREER&T | A ®) E—A§i| §y;a| E£EEE (BA)A
BB
Higm BEUEESS 67 76 70 213 [ 13.4%
it AITEDS 53 23 47 123| [ -56.6%
HE% BEUFRESE 48 43 70 161 0 -10.4%
g
#mibm ANHU IR 528 482 591 1,816 0l -87%
ikt AR IE 283 209 233 725 1 -261%
=it AIIEMBER 254 273 273 800 I 75%
HEH REmRESE 187 179 196 562 | -43%
=it BEIIEEZEMER 156 142 147 447 0 -9.0%
=it UBERD 153 180 198 531 [117.6%
b AEEET 148 103 98 350 [ -304%
B AILXKFIHE 144 108 123 375 [ -25.0%
HhEm Husass 70 67 69 206 | -43%
it (R EEE T 58 36 54 148 A -37.9%
it |FAIIBECRE 41 32 18 91 ] -220%
it AIEXEL 28 24 16 68 [1 -143%
HhEm FHIESST 17 14 11 42 [ -17.6%
g FAIIEEIR 16 9 6 35 [ -43.8%
ERERH
HEm MEHATESD 117 110 141 368 1 -6.0%
HEH REmRESE 95 93 98 286 | -21%
HES HEHEESD 41 38 42 121 0 -73%
HE% BEUENZRE 24 20 36 80 ] -16.7%
ELE
HhEm METAFED 300 252 332 884 [1 -16.0%
=it | HuAEME L 270 277 297 860 | 26%
=i HuAZST 249 266 236 753 I 68%
=it HumEs L 146 141 113 402 | -34%
it HIDRKEL 145 139 136 420 | -41%
H% AIIABRST 138 127 136 402 l -8.0%
HEiEm (A _Eed 127 90 98 315 [ -29.1%
it | Fts L 123 125 122 370 |  1.6%
=it |HuAmELT 120 147 109 376 F1225%
HE BEIIERAMBHREE T 106 78 76 262 [ -264%
=i MmuURUITE 99 77 80 260 1 -22.2%
wrm AIBASD 98 96 101 295 | -20%
ikt AIUBEIS 87 78 52 217 1 -10.3%
HE% BUERST 76 76 109 261 0.0%
B BERETL 74 70 68 212 I -54%
oS rAlin TR vE I IT=1== 72 83 71 246 [1153%
mrm (BEuFHTeL 70 61 41 172 [ -129%
=it ABEEL 70 42 40 152 1 -40.0%
=it EtHRAUBIKESRPE 68 24 25 117 | [ -64.7%
=it/ AuHREsET 47 44 30 129 ]l -64%
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. BEoAZ|EAE| o . E_BEE= A8
FrEf&mh | | (B) E—A§§I| %$£§i| £BIEE=(B-A)/A
HEH MEHHESSD 276 243 246 765 [l -12.0%
= muRBsL 253 236 267 768 [ -67%
HhEm METATED 248 185 166 599 ] -254%
=ik HIuRLIE 200 213 196 617 I 65%
=ik HuAZST 190 191 149 531 1 05%
HETH REmRESE 185 181 180 546 | -22%
Mm% AIAERST 176 116 110 405 [ -341%
BT RAIEEST 160 114 125 400 [ -28.8%
1% RUERRST 139 148 152 439 [ 65%
HEH HKEHEESD 128 120 105 353 I -63%
it | THIIROKE L 127 132 135 394 I 39%
=it RUSXET 125 65 50 240 [ 1 -48.0%
it AURBSTD 121 94 93 308 ] -223%
it RAIREIRD 120 44 71 238 | (M -63.3%
ikt HUEBERTE 119 108 111 338 0 -92%
#mibm AIEXEL 115 78 67 260 1 -322%
HE% BEUBERESLT 112 107 112 331 | -45%
ibth MEEADESSD 110 83 28 221 ] -245%
bt BRSSP 104 56 64 224 [ -46.2%
HhEm THuBsEsTd 104 111 114 329 I 67%
MR
HhEH MEHEEST 136 112 109 357 [1 -17.6%
=it MUBERB 94 81 49 226 [1 -13.8%
ikt AIIBMARE 82 72 64 218 0 -12.2%
=it AIRTER 76 46 48 170 A -395%
ikt AIBECRE 50 30 24 104 1 -40.0%
¥ RhIIAXEST 46 46 0 92 0.0%
% AUERST 45 52 51 148 [ 15.6%
HES AIIXFELE 43 35 36 114 [] -18.6%
HE% BENRE 41 32 36 109 1 -22.0%
S AIIKERE 37 23 23 83 [ -37.8%
HhEm AUIEZST 37 32 35 104 [l -13.5%
b RAITHMET 31 25 14 70 [ -194%
bt AIHHIR 27 16 17 71 1 -407%
wrm AIttRED 26 21 26 73 1 -192%
WEm AIIRINIE 16 28 25 69
b A IET 10 14 0 24 20.0%
EEEREE
=i MUBERB 234 162 136 532 [ -30.8%
=ik AIRTER 206 172 161 543 ] -16.5%
it |FAIIBECRE 205 157 173 535 [ -234%
HEH REmRESE 181 174 171 526 [ -3.9%
b AR 170 170 207 586 0.0%
ik AIURRRE 135 128 142 406 I -52%
HhEm METATED 122 126 94 342 | 33%
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. BEoAZ|EAE| o . E_BEE= A8
FrEf&mh | A) | (B) E—A§§I| %$£§i| £BIEE=(B-A)/A
HEmR MIPERE 33.6%
b RAIUWARE 107 108 126 341 I 09%
wmrm | FAIIAES T 82 47 94 223 [ -427%
2T AIIKERE 81 48 52 181 1 -407%
HET MEHEESTD 80 76 56 212 I -5.0%
it AUEES 64 49 50 163 [ -234%
HE% BEUENZRD 56 52 63 171 l -71%
HhEm MEHAESD 44 33 67 144 ] -25.0%
okt W= hva it =1== 39 35 33 107 [l -103%
B RUttRET 37 37 21 96 0.0%
mrE  RES 29 27 48 104 1 -6.9%
W% (FAIERERTS T 25 22 30 77 0 -12.0%
=4t/ FhIrgAhE 17 11 7 37 [ -353%

EEEE
=it FUBERD 207 146 90 445 L] -29.5%
HES HEHRTED 190 205 189 584 I 79%
=4t/ AU RERL D 165 124 130 419 [ -248%
HES HEHRESD 152 150 140 442 [ -13%
HES HEHEESD 144 130 129 403 0 -97%
=it RUSXET 130 87 52 269 3 -33.1%
wmrm (FAIIAES T 121 50 0 171 [ -587%
=i HuTMEE 100 94 106 300 1 -6.0%
Wt AL D 97 92 95 284 I -52%
HEH REmRESE 95 85 49 229 [1 -10.5%
HhEH HEHRES 94 95 96 285 | 11%
S e VAR =1 94 85 121 300 1 -96%
e VAR N = 79 39 48 166 [ -50.6%
HEm HuUsLSTD 77 78 76 231 | 1.3%
wrm BEuHTEE 75 78 70 223 | 4.0%
HhEm HUPIERSE 71 68 37 176 | -42%
=it/ HUuAHMST 67 65 70 204 | -3.0%
it HU=EFL 67 66 68 201 | -15%
oS s SAVE | T=2 66 77 68 211 [ 16.7%
=it HURLURD 66 64 68 198 | -3.0%
H:EE

= MUBERB 192 150 96 438 [ -21.9%
HEm MEHATSD 144 134 136 414 I -6.9%
=it AUIRERL D 107 84 73 264 ] -21.5%
=ik AIIRTER 102 62 69 234 [ -392%
HES HEHRESD 99 96 102 297 | -3.0%
HEH tREmRESE 95 80 93 268 [1 -15.8%
HEHS HEHEESD 93 85 74 252 0l -86%
=it RS 69 37 33 139 [ -46.4%
wrm (FAIIAES T 69 84 46 199 F121.7%
it RIIEESH 66 35 30 131 [l -47.0%
=it AURISH 59 41 41 141 [ -305%
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| BE=AH

(A)

| =

— AN r-a-,'—)\ii| %zy;a|

(B)

BHEE=A"
=EIIREE=(B-A)/A

Wit RIS 50 47 49 146 1 -6.0%
=it/ FhuFzIEET 47 44 36 129 l -64%
b A IET 46 23 0 69 [ -50.0%
=it/ AU HESTD 46 32 35 113 [ -304%
HET RIS 45 31 24 100 [ -311%
1% IR EST 39 34 0 73 [0 -12.8%
et I VAR =1~ 39 42 32 113 I 77%
HiEm (FAIIAERD 35 24 15 74 ] -314%
=it EEmA Bt ESRTE 21 11 0 32 [ -47.6%
et
ikt U =EBL 41 37 41 119 [ -9.8%
it | Fts L 40 39 42 121 | -25%
bt AIECRE 37 38 17 92 | 27%
it | THIROKE L 37 38 32 107 | 27%
B BIEHTEL 31 28 26 85 0 -97%
HET BEIIERAMBREE LT 29 26 26 81 [0 -10.3%
HhEm HUPIESHE 28 24 27 79 [l -143%
HES HEHEES 27 22 20 69 [] -185%
HES AR IE 25 26 11 62 | 4.0%
HETH MmiuEEsT 24 24 28 76 0.0%
=5l shvE/NITH N 23 11 12 46| [ -522%
b MmuUERID 19 26 28 73 36.8%
HEm AIISEETL 15 10 5 30 1 -333%
b muEmeT 15 15 9 39 0.0%
BEEE BUENERE 14 12 21 47 [0 -143%
okt W= hvaE it =1== 14 14 13 41 0.0%
HETH HREmRESE 14 14 9 37 0.0%
18 AIES 13 13 14 40 0.0%
1% AURERST 13 13 6 32 0.0%
wibth HUZEST 13 15 10 38 [ 15.4%

(3£6-27) 1072 FE P EMESHFRERNHBHMEENARSZR20RZEEAE(A)

. BEoAZ|EAE| o . E_BEE= A8
FRTER& ™ | A) (B) .%—)\iﬁ| %iiﬁii| £BIEE=(B-A)/A
tetng B%
=d HuEPsSL 298 316 327 941 | 6.0%
Z 8% BIIIERNM L 283 286 267 836 | 1.1%
gt BEUHFKSL 262 255 267 788 | -2.7%
= AUBAST 215 184 186 589 [ -144%
HER BuEEET 180 190 234 617 | 5.6%
=d HIEST 147 185 212 544 [ 259%
= AUfBERSTD 140 141 145 426 ] 0.7%
=om HMEZEANEST 132 78 59 269 1 -409%
=oh HuUBEEL 127 135 139 401 | 6.3%
BML8 FAIrEERL 121 85 83 289 [l -298%
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BEoAZ|EAE| o . E_BEE= A8
@ | ® =_A§ﬁ|§5§§i|ﬁﬁfﬁr§ (B-A)/A
= FA A 0 -125%
B8 EIKESL 113 147 110 370 [l 301%
Bt BEuEMEL 112 109 112 333 | -2.7%
Bk BEuEEsL 112 111 111 334 f -0.9%
=odm HUAPSL 107 133 143 383 0 243%
=M BIREEL 106 105 132 343 f -0.9%
=ih HuRZ2EL 100 106 99 305 | 6.0%
=dm ARUFRST 98 97 101 306 f -1.0%
B EmESLT 92 90 82 264 | -2.2%
HER BuAHET 86 64 89 239 ] -256%
LAk Lk
= AUEBS 248 192 150 593 O -22.6%
B(L8 FAIrEEEL 207 154 163 524 O -25.6%
EME AITAMBEL 187 141 153 481 [ -246%
= AUSESTD 159 91 84 334 3 -42.8%
B8 AITABEL 153 125 121 399 O -18.3%
=m AUBRST 142 139 147 428 l -2.1%
=g AIAESH 128 111 77 316 I -13.3%
=im AUBAST 113 90 73 276 O -20.4%
HER AIITPEFT 106 91 97 294 0 -142%
= AUERSTD 90 91 95 276 J 1.1%
(8% BEIIEETMT T 79 77 78 234 | -2.5%
Tk BuUREEST 77 80 77 234 | 3.9%
=Edf HuUEPST 75 75 75 225 0.0%
=i I ESLT 71 74 72 217 I 4.2%
=i HuURZ5T 68 66 72 207 | -2.9%
ER% AMIURERD 48 74 71 193 1 542%
EMiE BEmIEET 48 54 35 137 I 125%
B RAUARETLD 39 39 36 114 0.0%
=oh HuUBEEL 38 34 37 109 (0 -10.5%
HERZ AIBRIR 36 37 36 109 | 2.8%
{EILE8
=ih HuvES L 175 173 162 510 f -1.1%
Bk FUEASD 160 141 0 301 I -11.9%
L% BEUIEMEES 79 77 75 231 | -2.5%
=d HuUEPST 76 76 73 225 0.0%
ER EUEe T 73 72 70 215 f -14%
g8 EIKBESL 70 61 69 200 I -12.9%
=ih HuURZ2sLT 67 65 61 193 | -3.0%
EME BEmIEET 63 56 33 152 1 -111%
Bk EImEST 62 46 53 161 O -25.8%
HER BuEEET 34 36 37 108 | 5.9%
B BIEERL 30 26 35 91 |l -13.3%
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BEoAZ|EAE| o . E_BEE= A8
A) B) E—A§§I| %$£§i| =R

TOREAE SRR
gt BEuHKSL 80 72 73 225 0 -10.0%
=Edi HuUEPST 76 79 76 231 | 3.9%
(L8 |BTIEENRMT T 75 75 74 224 0.0%
B(L8% BIEMETL 73 70 72 215 | -4.1%
=dm HUAPSL 70 66 64 200 | -5.7%
Hi% BUEEST 69 67 56 192 | -2.9%
(L% B _MIE 59 58 37 154 f -1.7%
Ehm AUERSH 48 43 51 142 I -10.4%
=i MEEANXESL 44 19 18 83 | -56.8%
B8 EIKESL 40 33 68 141 O -17.5%
iR EimiRe 38 34 31 104 (0 -10.5%
EME BT ERTL 36 65 67 168 I 80.6%
= muURZBEL 36 36 32 104 0.0%
=hrh BEITEAME 35 37 38 110 | 5.7%
EME BuEEREL 33 54 31 118 B 1636%
=dh HUAPST 20 16 0 36 1 -20.0%
Hig% BUCESE 18 13 9 40 1 -278%

EEREEE
=hm AUFESD 481 425 401 1,351 I -11.6%
b HUEPRH 395 381 354 1,136 | -3.5%
g% BEUEtED 387 386 367 1,146 f -0.3%
=hh TUERSH 372 370 365 1,109 t -0.5%
Hi% BEEET 264 266 262 792 ] 0.8%
HER BEUSaESD 235 248 233 724 | 5.5%
Bk BITEET 227 229 210 666 ] 0.9%
Bk EUEREE 224 201 214 639 1 -103%
=0 AUREST 195 191 197 583 | -21%
= AUERSTD 187 111 160 458 3 -40.6%
Bt BEUEMED 185 185 172 542 0.0%
BBk B ARE 181 178 172 531 f -1.7%
Em EdbEE T 164 118 126 408 O -28.0%
HER FAIRES 152 76 0 228 [1  -50.0%
B B E KM S 146 150 149 470 | 2.7%
g% EBEuEEsTD 144 182 168 494 [ 264%
= AUBEES 139 86 86 311 O -38.1%
=om AUEES 138 109 158 406 0 -21.0%
=oh RUBAST 134 95 97 328 O -29.1%
b8 EzdbxRE 129 177 132 438 1 37.2%

FRETEE
=0 AIARESSD 227 225 230 683 t -0.9%
=0 AUBEST 207 202 199 608 | -24%
= AAufBEHRET 202 188 193 583 l -6.9%
=dim FAIRES 138 9 74 308 [ -304%
=g |AUBES 129 69 56 257 [ -46.5%
= AIUHRESD 106 107 105 334 ] 0.9%
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BEoAZ|EAE| o . E_BEE= A8
(A) ) =_*§i|§ﬂ§i|a§§m§r€ (B-A)/A
= AUERSTD 97 94 100 291 | -31%
= AUEPSH 88 51 28 170 3 -42.0%
gLk BEUEMEES 78 73 71 222 | -6.4%
L% BEUEtEEH 77 71 76 229 | -7.8%
=dmh HUEPsL 77 75 70 222 | -2.6%
= MEIEANEST 72 38 35 145 [ -47.2%
EMEE BT ERT 71 70 31 172 f -14%
miRE% EuTUsT 70 62 71 203 I -11.4%
=Ed HuUREST 68 68 67 204 0.0%
EMEE AIIAEE L 67 25 28 120 [ -62.7%
=dh HUAPSE 62 62 0 124 0.0%
= ARUBSFEET 58 155 80 293 - 167.2%
EES M vt 1 43 45 32 120 | 4.7%
—F i
=chrh BT EAME 257 251 254 762 | -2.3%
HER BuEEET 176 135 143 464 1 -233%
Bt BEuEMEL 175 178 180 533 ! 1.7%
B BEUCESE 82 57 69 209 O -30.5%
= huFtss 77 72 69 218 | -6.5%
E=hiz BEdbsEl 70 65 68 206 | -7.1%
Eni BEUEREL 64 65 65 194 J 1.6%
=Mk BEmEET 38 34 36 108 I -105%
=im HUBEEL 34 33 36 103 | -2.9%
HER B AHET 32 31 31 94 | -3.1%
Emd
=hrh  BEIEAME 110 108 105 323 f -1.8%
E=miz BEUEREL 102 73 56 231 O -28.4%
BiE% AURERD 89 96 72 257 I 7.9%
B(L% BIEMETL 77 72 70 219 | -6.5%
mER (B AOHEL 71 50 72 193 [ -296%
EMiE BEmEET 55 54 31 140 | -1.8%
=0 AIIBRES 45 44 92 181 | -2.2%
= AUEBS 39 40 33 112 | 2.6%
mER BEumEeL 38 39 38 117 | 2.6%
=h HUBEEL 37 38 35 110 | 2.7%
W AIABSTD 12 18 12 42 ] 50.0%
BB
B AIrEEEL 821 615 642 2,078 [l -251%
=d5 AIIRES 620 461 336 1,427 1 -256%
=0 AUEASTD 422 269 203 917 3 -36.3%
Bk AURERD 418 350 298 1,066 0 -163%
=oh RUBRST 339 332 339 1,010 | -21%
= (A ABESET 306 208 132 647 d -32.0%
wEE AIERS 298 256 220 774 I -14.1%
B AIIAEEL 287 156 150 593 [ -45.6%
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=AH|BTAE| o

(A)

(B)

.s;—)\ii| §I£§i|

BHEE=A"

=RIEE

(B-A)/A

= AUIBEES 285 274 286 845 | -3.9%
=odm RUEEST 234 180 150 565 1 -231%
EME HMEEAZES 232 188 182 602 O -19.0%
=odm AUBAST 227 158 144 531 O -30.4%
= AUREST 214 205 199 618 | -4.2%
= AUSESTD 212 219 112 543 | 3.3%
= AUIEES 202 121 124 458 3 -40.1%
(% AMIIABEBL 199 190 169 558 | -4.5%
=odm RUEBST 177 128 173 491 0 -277%
= BEIEAME 174 176 165 515 ] 1.1%
=m FAUBEEST 147 132 145 424 1 -102%
= RUFESD 144 145 149 452 ] 0.7%
KESS
EiE BEUEEST | 39 39 39 117 | 0.0%
L
=ih FUSEST 246 227 234 707 I -7.7%
=im | FAIABESE 91 72 79 242 0 -209%
Mm% AUABST 72 31 33 136 | [ -56.9%
(% AMIIABEBL 52 64 45 161 [ 231%
=m RUFRST 45 88 98 237 B 956%
B HMEEAZRES 39 28 26 93 O -28.2%
=oh HMEZEANEST 36 13 0 49| [] -63.9%
B AURERD 21 41 20 82 B 952%
HER BIU=—%35 11 11 0 22 0.0%
HER IARST 6 7 7 20 b 16.7%
EREREH
= AUfBERSTD 94 87 89 270 | -7.4%
g8 EdbxRE 62 71 72 205 I 145%
=M AITAMBEL 39 38 47 124 | -2.6%
=oh FAIREAE 37 31 43 111 0 -162%
L% BEUEMERH 34 37 36 107 I 8.8%
B AIrEEET 34 45 44 123 Fl 324%
=dm RUEBST 17 0 0 17 |1 -100.0%
HER (A ERET 17 0 0 17 L1 -100.0%
HER IARKET 8 8 6 22 0.0%
ELE
=t HUEFSL 235 237 235 707 ] 0.9%
B(L8 FAIrEERL 163 124 112 399 O -23.9%
L% BEUIEMEES 156 146 141 443 | -6.4%
HER BuEEET 149 190 155 499 [ 275%
= AUIEES 139 120 134 395 I -13.7%
(8% BEIIEETRMT T 125 119 116 360 | -4.8%
gt BEUFKEL 116 114 117 347 f -1.7%
= MEIEANEST 113 42 50 205 | 1 -62.8%
B8 BEIKEEL 107 78 74 259 O -27.1%
=d HUAFST 79 73 73 226 I -7.6%
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BEoAZ|EAE| o . E_BEE= A8
(A) (B) 'E’_*§ﬁ|§ﬂ§i|ﬁﬁﬁrs (B-A)/A
=M BUREEL
=Ed HuURSST 73 73 68 214 0.0%
=Mk BdbEET 73 70 69 213 | -41%
=dm AUSEST 68 80 85 233 0 176%
=odh HuUBEEL 66 69 72 207 | 4.5%
Hi% BUEEST 66 66 57 189 0.0%
L8 BEU_MIH 59 56 38 153 | -5.1%
HER B AHET 55 63 50 168 I 145%
=ik BEIAIRET 52 58 36 146 I 115%
= RAUFRESD 49 47 49 152 | -4.1%
BEEE
= AUBAST 205 143 96 445 O -30.2%
=drs AIIREST 197 193 188 578 | -2.0%
= RUFESD 194 188 191 610 | -3.1%
= AUfBERSTD 192 178 190 560 | -7.3%
= AUERSTD 189 167 194 550 I -11.6%
=i |FAIIZBEE 157 81 74 319 [ -484%
=dh HuEPsL 156 159 158 473 ! 1.9%
BL8% AIIEEEL 136 48 47 231 3 -64.7%
= HUARSL 114 108 111 333 | -5.3%
B R AREL 93 39 39 171 [ -58.1%
= A ABESSD 92 42 41 175 [ -54.3%
=m AUEES 91 48 40 180 [ 1 -473%
wEE AUERS 89 68 43 200 O -23.6%
=om HMEZEANEST 88 37 52 177 [ 1  -580%
(L8 |BTIEENMT T 85 117 116 318 1 376%
B8 AIIABEL 80 34 28 142 | [ -57.5%
=im HuvESL 76 71 70 217 | -6.6%
HER FAIRES 71 73 0 144 | 2.8%
=om HuUBEEL 67 66 70 203 f -1.5%
E=miz Edbsel 66 58 65 190 I -12.1%
wMmiRE
=d AIRES 95 9 100 291 ] 1.1%
B8 AIIEEEL 83 49 83 215 IZI -41.0%
=g AUBPES 82 43 37 162 3 -47.6%
B MUEPRE 72 70 68 211 | -2.8%
BiRE% AUABST 69 66 63 198 | -43%
HEE BEUsEsT 65 61 60 186 | -6.2%
= AUBERSTD 47 43 48 138 [ -8.5%
=g AAURBPSH 45 34 30 110 O -24.4%
Em BEUSARH 38 35 35 108 I -7.9%
= BEIEAMNE 35 34 32 101 | -2.9%
Bk AUEASD 35 34 0 69 | -2.9%
gL BEUEMED 32 33 35 100 3.1%
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BEoAZ|EAE| o . E_BEE= A8

(A) ) E_*§ﬁ|§ﬂ§i|ﬁﬁﬁﬁi (B-A)/A

EEEREE
BL8% AIIEEEL 210 143 118 471 O -31.9%
= AUBEES 141 149 185 475 | 5.7%
= AUBAST 119 87 89 300 O -26.9%
=g AUBES 114 84 77 277 O -26.3%
=g AUEPSH 110 80 47 242 O -27.3%
= AUfBERSTD 98 82 82 262 ad -16.3%
BHE% AURERD 86 76 111 273 I -11.6%
=i AUSESTD 78 50 31 159 O -35.9%
b HUEPRH 73 67 68 210 [ -8.2%
L% BEUEMERHE 69 70 68 207 J 1.4%
B8 AIIABEL 56 31 39 126 3 -44.6%
HER FIEERD 55 36 40 131 IZI -34.5%
Ee AIIAREL 37 0 0 37 C0  -100.0%
mER BEuBaEeL 37 36 31 104 | -2.7%
= AUEBS 36 48 37 121 [l 333%
b8 ErdbxRE 35 34 36 105 | -2.9%
BHE EUCESE 32 23 10 65 O -28.1%
EiR% AhUABsT 32 18 21 71 1 -43.8%
EEERL AAIIEE T 29 42 34 105 ] 448%
Bk HEIEARES 29 34 29 92 0 172%

EEEE
= AUFESD 200 202 199 613 J 1.0%
= AUERSTD 144 112 114 370 O -22.2%
i HMEIEALEES 97 10 78 185 ([ -89.7%
= AUfBERSTD 97 100 98 295 | 31%
=hmh AIUEES 93 47 45 187 [ -49.5%
= AUBEES 90 35 37 162 | [ -61.1%
= | HMEEAREEST 88 41 28 157 [ -534%
= AUBAST 87 32 43 164 | [ -63.2%
b BEuEtEH 82 77 76 236 | -6.1%
L% BEUEMERS 79 75 67 221 | -5.1%
B MUEPRE 73 77 67 221 | 5.5%
wEE BEUHaEsSH 71 70 73 214 f -14%
=t HUEERESHE 68 70 64 202 | 2.9%
BBk B ARE 66 73 70 209 I 106%
(i FEET 65 48 0 113 O -26.2%
% EUEREE 60 49 61 170 O -18.3%
=0 AIARESS 47 18 0 65| [ -61.7%
=dr5 AIIREST 47 51 49 147 | 8.5%
EME FAIIBFET 36 36 37 109 0.0%
ik EImiRe 36 38 32 106 | 5.6%

EEE:
= AUFESD 145 157 149 454 I 8.3%
=h FAUEES 127 70 51 248 1 -44.9%
g8 MEAALES 78 9 47 134 ([ -885%
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